THIERRY CASTILLO   Indian Health Service MCH ROTATION OCT-DEC 2004.


EMERGING LEADERS PROGRAM

ROTATIONAL ASSIGNMENT FORM

CAREER PATH: 
___ ADMINISTRATIVE
___X____ PUBLIC HEALTH
            ___ SOCIAL SCIENCES
  

            ____ INFORMATION   TECHNOLOGY

                                    ____SCIENTIFIC

DURATION:

 _x_ 90 DAYS
Start Date_12 October 04_

 

End Date _31 Dec 04

 
OPDIV/STAFFDIV____________NIH/OD__________________________

SUPERVISOR __Judith Thierry, D.O., MCH Coordinator, IHS
DATE SUBMITTED__27 August 04___

E-MAIL _jthierry@hqe.ihs.gov__      Telephone No. 301-443-5070,      fax 302-594-6213
Duty Location: Indian Health Service, 801 Thompson Avenue, Suite 300, Rm. 313, Rockville Maryland 20852
ASSIGNMENT DESCRIPTION AND OBJECTIVES (Give overall description of assignment and specifically state the objectives/accomplishments expected within the assignment timeframe):

The Indian Health Service is a direct care agency survey over 1.5 million American Indians and Alaska Natives (AI/AN) from 35 urban centers and over 35 so called reservation states wherein over 560 Tribes and Alaska Villages exist.  The IHS maintains key programs providing coordination and oversight at the Headquarters.  The Maternal and Child Health Program is one of those programs.  Working relationships with professional organizations, other federal agencies, IHS Area MCH coordinators, field work groups on breastfeeding, tobacco, immunizations, FASD combine to form a MCH program that is cross-sectional in both reach and approach. 

The fellow will orient, build knowledge and assist in supporting MCH activities as it relates to the above issues as they are currently unfolding.  The fellow will complete the following objectives within 90 days:

1) Learn about IHS initiatives to reduce infant mortality and birth defects. Gain knowledge of the current SIDS/IMR initiative and support roll-out of the initiative and its formative evaluation.      

2) Focus on the development of breastfeeding initiatives as a means of disease prevention.  Set up evaluation plan for “Breastfeeding Friendly HIS Workplace Initiative.”

3) Explore and summarize ways to support injury prevention initiatives utilizing the morbidity data derived from a recent RPMS requirements document.

4) Learn about HIS activities to address Fetal Alcohol Syndrome, as it relates to HP 2010 goals both for perinatal risk and child and youth risks.  Identify, review and index FASD files, educational materials and videos.

5) Assist in the development and coordination of youth initiatives as it pertains to the National Program for OVC/HIS Child Maltreatment and Child Sexual Abuse.  Describe how this program is integrated with existing programs, SANE/SART programs, tribal child safety coalitions or Child Protection Teams. 

6) Assist in indexing, describing and coordinating partnerships for adolescent school based health programs or school age child health programs at the various IHS sites.  

7) Assist in the development of an IHS periodontal disease prevention campaign to help improve low birth weight among AI mothers, using social marketing principles.

Skills set gained: program development, program evaluation, dealing with culturally appropriate programs, interdepartmental collaboration, and program oversight.

(Please email this form to your Emerging Leaders’ OPDIV Coordinator and Jason.Barke@hhs.gov at least 3 weeks before the beginning date of assignment.)
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