EMERGING LEADERS PROGRAM

ROTATIONAL ASSIGNMENT FORM

CAREER PATH: 
__X_ ADMINISTRATIVE

____ PUBLIC HEALTH

___ SOCIAL SCIENCES

____ INFORMATION TECHNOLOGY

____SCIENTIFIC

DURATION:

_X___ 60 DAYS



____ 90 DAYS

Start Date10/11/2004

Start Date___________

End Date 12/31/2004

End Date ___________

OPDIV/STAFFDIV___Office of Inspector General, Office of Audit____________________________________

SUPERVISOR __Charles Curtis____________________                DATE SUBMITTED 09/27/2004________________________

     E-MAIL    charles,curtis@oig.hhs.gov____________                           Telephone No.404-562-7750_____________________

Duty Location: __61 Forsyth St SW 3T41

Atlanta, Ga.________________________________________________________________

ASSIGNMENT DESCRIPTION AND OBJECTIVES (Give overall description of assignment and specifically state the objectives/accomplishments expected within the assignment timeframe):

Objectives:

(1) The Emerging Leader will gain an understanding of how to plan and design an audit approach.  The Emerging Leader will learn how the auditors define the audit objectives, as well as the scope and mythology to achieve the audit objectives. The emerging leader will develop a clear understanding of how to design the audit to detect violations of legal and regulatory requirements in Departmental grants and contracts.

(2) The Emerging Leader will become familiar with the auditing and reporting requirements under the OAS and the Government Auditing Standard.

(3) The Emerging Leader will work closely with Audit Managers on preparing audit reports and will learn how to communicate the audit results to the appropriate officials.

